7.1.15: Human Values and Professional Ethics

Semester v Speciaiization NA

Course Coge 401 V[ Genaric Core
Course Tile anaging for Sustainabll

Course Objectives:

1 | Apoy 0enerai Sthical prnCIDIEs 1D PAMCUlar C3526 OF DIACUCES I DUSINESS.

THINK NCEpen0enty and rabonally S00LE CONEMDOrary Mora protiems
Racognize the compiexily Of protiems I racscal etics.

DemonsTae how Qenera CONCEDS Of QOVEMance apply IN 3 given Stuabon oF given
CrCUMstances.
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responsibiity and comorate citizenship, Retevancs In the present &3y business

Corporats soclal responsiblilty and stakeholders: Imamal and extama
siakenoiders, ResponsiDilty 10 vanous staksholoer groups, Intensst and
Influenca of various stakeholdsr groups, FOMmUaTng and Impementng 3 policy
for corporate social responsiolity

Bottom of the pyramid opportunities: issues and opportunities for business
In socidly and environmantaly sensitive world, Socd and emronmental
probiems and how Mey shape markets.
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Sustainabls Development. CoNCEpt, OSNNTEOoN Of SUSLANADIE JevElopmernt,
nead, Imponance, education, Prilosophica davalopment, Gandnian Thought
on Sustainatie Development, Sustainabie Development and social Tramework,
equiiable distribuwtion, difference between sustainadie cevelopment and green
development, crticsm

Staksholder Impact: Stakenolders and the power they wieid, Reduding socio-
environmental costs and risks Managng the downsice, Driving revenues and
creating Intangitie value: managng the upside.
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3 3.1 Business case for sustainable Oevelopment. TTree dimencions of
sustainabdie oevelopment

1} Environmental Atmosphers, fresh walter and oceans, Iand use, managament
Of human consumption, energy, f00d, waste management, Understanding
ecciogcal ootprnt™: Eco-tracking, Carbon marketing, carbon credss,
economics of sustananillly, Designing for the environment ans "graening the
SUpOly chain, reguiation, case studies.




2) ECONOMIC: EnVIFONMEN: JeQracaton and SCONOMIC Qroweh, NELeS 35 an
£Conomic extemallty, 2conomic coportunty.

3) Soclal: Peace, securly, social justos, sustainablity and povery, human
reiationship to nature, human sattiements.

3.2 Study of businaas modais for susiainable deveiopment: indlan &
Globa parspecives.
3.3Sustainabiiity reporiing: Trpée bottom En2 repons - The content of
sustainabiity repons (aso CSR reports, ESG reparts, sodal and anvironmenta
repocs)

3.4 Soclai accountabiiity standard - 15O 26000: Soca responsibiity
guidance standard, Global Compact Principiss, Environmenta Impact
Assessment, Life Cycie Analysis, Social Impact Assessment.

4.1 Corporals GOVErnance : Meaning — DEC0 prncipies, DIfenence Detween

4.2 Relevant Theorles: Agancy Mecry, ransaction cost thaory, staksholosr
theory. Frizaman’s eory of CSR.

43 Stakeholder value approach: Stakehokder vaue approach, Enlightenad
stakenoider approach, stakeholoer approach 10 Governance, risk and Snancial
stadiity. The balancing of conMicEng cbjectives

4.4 Kay Is2ues In corporate governance: Roie and composition of the board,
remuneration of directons and sanior execatives, accounting and audn, imemal
conois, checks and govemance, relations wiih sharsholders and other
stakehoiders. Clause 43 of Uisting agreement & Corporaie Govemance Code,
CEO, CFO Camification. Role of requiators — SEEI, IRDA, REH, ED, efc.

4.5 Applying beat practics In govemance: Voluntary and reguistory
3pproaches, rukes of principias, concept of ‘comply of explain’. Govemancs
probiems for global companies and groups. Governance Issues In the pubiic
sector. Governance issues In the voluntary sactor (NGOs and charmable
organizatons)

4.6 Governance aspects” Sartanss-Oxiey Act 2002 Section 302: CEOCFO
certificalions, Saction 404(a) Intema condrol report, Governanca and role of
audiiors and audi commties.

47 Case Studies on Corporate Govemnancs: Satyam, Irosys, Tata, Wipm.

Corporats Ethics.

5.1 The Ethical Valus System: Universaism, Utitarianism, Distrioutive
Justice, Social Contracss, Incividua Freedom of Cholce, Professiona Code,




5.2 Values: imporance, Sources of Vaue Systems, Values across Cultures

5.3 Indian Valuses and Ethics: Respect for Eloers, Herarchy and Status, Need
for Securtty, Non - Violence, Cooperation, Simpie Living high Thinking, Rignis
and Duties, Ethics In Work iife, Holistic relationship between Man and Nature,
At3tudes and Beliets

5.4 Business Ethics: Nature, Characleristics and Needs, Ethical Practicee n
Management, Ethical Values In different Curtures, Culturs and individual Ethics,
Reationship betwean Law and Ethics, Impact of Laas on Busnass Enics.

5.5 Ethics and Corporate Excallence: Code of Ethics in Susiness Houses,
Strategies of Organizational Culture Bulding, Total Quality, Customer Care,
Care of the Empioyess 3s per Stafutes, Objective and Ootmistic Approach.

5.5 Indlan and Giobal case studies.

Introcuctory treaiment of 3 100ICs 15 expected 10 sensitize the students.
Compliance | Reguiatory 3spacts shoukd not be overemphasized.

Cormporate Govemance In Ind3a — An Evauation by S C D35, PH — Eastem Economy
Edtion.

Corporate Govemance Codes, Systems and Practicas Dy S C Das, PHI - Eastem
Economy Edion,

Tripie Bottom Line Reporting and Coparate Sustainadiity by S Singn, PHI - Eastem
Economy Editon.

Ethics, Business & Society Edted by Ananda Das Gupta, Response Books
mamwmmmonﬂﬁmmmS&Z“E@m.
Business Tihkcs — An Indlan WQ.WWFTMMOMMW.

Corporate Govemance Vauss and Eihics by Or. Neenu Vasishih 80r. Namita Rajout,
Taxman

Corporate Govemance — Principies, Mechanisms & Practice, Swami Dr. Partasaramy,
Biztantra Publications.

2 | Reference The Satyam S3gs - Business Siandard Pubiication




EINICS for e Fiaal VWond Dy HoWars and Korver, Harvard Business Press.
Elhics in Practice by Kenneth Andrews, Harvard Susiness School Press.
Mastenng Business In Asia by Peter Wakiace and John Znkin, Wiey Inda.

The Sustainabie Enterprise — Prafiing from best practce by Simmens and Simmons,
Kogan Page, 2~SdiTon.

Corporate Govemancs — Principies, Poiicies & Practices, Dy Sob Tricker, Oxford
University Fress.

Corporate Govemance — Principiss, Poicies & Practices, by A C Fernando, Oxford
University Fress.

Corporate Govemance by K Prasad, PH — Eastern Economy Edition.
Corporate Govemance — Giobal Concepts & Practoes, Dr. S Singh, Excet Books.

AN INYO0UCIon 10 DUSINSss CIICS Dy JOSeph Des armins, 1MIGH, 274 Comion.

Business Sthics — Text and Cases by C SV Murthy, Himaiaya Pubiications, 2
Revised Edton.

C3se Siudies on Ethics and Comporane Govemance Vol | and Il |, ICFAI Books
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Business & Society

Corporate Govemance: An infemational Review

Corporate Govemance: The imemationa Joumna of Effective Board Performance
Joumna of Business EMhics

Ethics & Accountability in 3 Context of Govemance & New Public Management




The syllabus

Course |
Introduction to Human Rights and Duties
Credit: 1

1) Basic Concept
a) Human Values- Dignity , Liberty, Equality , Justice, Unity in Diversity, Ethics and
Morals
b} Meaning and significance of Human Rights Education

)] Perspectives of Rights and Duties

a) Rights: Inherent-Inalienable-Universal- Individual and Groups
b) Nature and concept of Duties
¢} Interrelationship of Rights and Duties

) Introduction to Terminology of Various Legal Instruments
a) Meaning of Legal Instrument- Binding Nature
b} Types of Instruments: Covenant-Charter-Declaration-Treaty-Convention-Protocol-
Executive Orders and Statutes
IV)  United Nations And Human Rights
a) Brief History of Human Rights- International and National Perspectives
b} Provision of the charters of United Nations
¢) Universal Declaration of Human Rights- Significance-Preamble
d) Civil and Political Rights-(Art. 1-21)
e) Economic, Social and Cultural Rights-(Art.22-28)
f) Duties and Limitations-(Art. 29)
g) Final Provision (Art. 30)



Course |
Human rights of vulnerable and disadvantaged groups

Credit: 1

1) General Introduction
a) Meaning and Concept of Vulnerable and Disadvantaged
b} Groups, Customary, Socio-Economic and Cultural Problems of
¢} Vulnerable and Disadvantaged Groups

1) Social status of women and children in International and national perspective

a) Human Rights and Women's Rights ~International and National Standards
b) Human Rights of Children-International and National Standards

1) Status of Social and Economically Disadvantaged people

a) Status of Indigenous People and the Role of the UN

b) Status of SC/ST and Other Indigenous People in the Indian Scenario
¢) Human Rights of Aged and Disabled

d) The Minorities and Human Rights

1IV) Human rights of vulnerable groups

a) Stateless Persons
b) Sex Workers

¢} Migrant Workers
d) HIV/AIDS Victims



Course Il
Human Rights and Duties in India: Law, Policy, Society and Enforcement
Mechanism

Credit: 1

Human Rights in Indian Context
a) Indian Bill of Rights And Sarvodaya
b) Preamble- Fundamental Rights- Directive Principles-Fundamental Duties

Human Rights- Enforcement Mechanism

a) Human Rights Act, 1993

b) Judicial Organs- Supreme Court (Art 32) And High Courts(Art 226)
¢) Human Rights Commission- National and State of Maharashtra
d) Commission of Women, children , Minority, SC/ST

e) Survey of International Mechanism

Human Rights Violations and Indian Polity
a) Inequalities in society-population-illiteracy-poverty-caster-inaccessibility of legal redress
b) Abuse of Executive Power-Corruption-Nepotism and favoritism
c) Human Rights and Good Governance
d)
Role of Advocacy Groups
a) Professional Bodies: Press, Media, Role of Lawyers-Legal Aid
b) Educational Institutions
¢) Role of Corporate Sector
d) NGO’s



